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INTRODUCTION

The Department of Culture, Sport and Recreation (DCSR) is mandated to promote cultural development,
heritage preservation, language services, library and archive services, sport development and recreation
in support of the constitutional objectives of social cohesion, nation-building, active citizenship and
sustainable community development. In executing this mandate, the Department operates within a
complex legislative, regulatory and governance environment that requires continuous monitoring and
management of compliance obligations.

The Compliance Universe Register serves as the Department's official and comprehensive repository of
all legislative, regulatory, policy, governance and strategic compliance requirements applicable to the
operations of the Department. The Register establishes a structured compliance framework through which
DCSR identifies, monitors, manages and reports on its compliance obligations and provides a
consolidated view of the compliance environment across all programmes, functions and support services.

The Register is intended to provide assurance that the Department conducts its affairs in accordance with
applicable legislation, regulations, Treasury prescripts, governance frameworks, approved policies and
recognised standards of good governance. It further supports the Department's commitment to
accountability, transparency, ethical leadership, effective internal controls, risk management and
continuous improvement in service delivery.

The Register has been developed in alignment with the Constitution of the Republic of South Africa, the
Public Finance Management Act, Treasury Regulations, Public Service legislative prescripts, governance
frameworks and sector-specific legislation applicable to culture, heritage, language services, libraries,
archives, sport and recreation. It further incorporates internal governance instruments, policies,
frameworks, plans, charters and standards that support the effective implementation of legislative
requirements and strengthen the Department's system of internal control.

The Compliance Universe Register applies to all programmes and sub-programmes of the Department,
namely:

* Programme 1: Administration

* Programme 2: Cultural Affairs

* Programme 3: Library and Archive Services

* Programme 4: Sport and Recreation

The Register establishes a common compliance management approach across the Department and
promotes accountability by assigning ownership and responsibility for the management of compliance
obligations. It also provides a basis for monitoring compliance maturity, identifying emerging compliance

risks and supporting oversight by Executive Management, the Risk Management Committee, Audit
Committee, Internal Audit and other governance structures.

To ensure comprehensive coverage of the Department's compliance environment, the Compliance
Universe Register is divided into a number of integrated sections, each addressing a specific category of

compliance requirements.
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Section A: Legislative and Regulatory Compliance Universe

g g

This section identifies all applicable national and provincial legislation, regulations, Treasury Regulations,
Treasury Instructions, directives and statutory prescripts governing the operations of the Department. The
section provides a structured view of the Department's legal and regulatory obligations and serves as the
foundation for legislative compliance monitoring and reporting.

The legislative compliance component seeks to ensure that the Department remains compliant with

statutory requirements relating to financial management, supply chain management, human resource
management, ethics, risk management, information governance, records management, occupational
health and safety, heritage management, language services, libraries, archives, sport and recreation.

Section B: Governance Framework Register

This section contains governance frameworks, management frameworks and organisational governance
instruments approved by the Department to support the implementation of legislative requirements and
best practice governance principles. These frameworks provide guidance on governance structures, risk
management, compliance management, ethics management, business continuity management,
information governance and assurance activities.

Section C: Policy Register

The Policy Register forms an integral component of the Compliance Universe and provides a consolidated
repository of all departmental policies applicable to the operations of the Department.

Policies translate legislative and regulatory requirements into practical operational procedures, standards
and controls that guide decision-making, service delivery and administration. Effective policy management
is therefore critical to ensuring consistent application of legislation, strengthening internal controls and
reducing governance and compliance risks.

The Policy Register identifies departmental policies, assigns ownership and establishes review cycles to
ensure that policies remain current, relevant and aligned with legislative developments, organisational
changes and emerging risks. The Register further supports the monitoring of policy implementation and
facilitates the timely review and updating of governance instruments.

The inclusion of the Policy Register within the Compliance Universe ensures that legislative compliance
and policy governance are managed through a single integrated compliance management system.

Section D: Strategic Plans, Programmes and Compliance instruments
~t i

This section includes strategic, operational and compliance-related plans that support the implementation
of the Department's mandate and governance objectives. These instruments include the Strategic Plan,
Annual Performance Plan, Workplace Skills Plan, Employment Equity Plan, Risk Management Plan,
Compliance Monitoring Plan, Fraud Prevention Plan and Business Continuity Plan.

LS

Section E: Charters, Committees and Assurance Structures

This section identifies governance charters, committee terms of reference and assurance structures that
support oversight, accountability and governance within the Department. These instruments provide the
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governance mechanisms through which compliance, risk management, internal audit, ethics management
and oversight activities are coordinated and monitored.
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SECTION B: GOVERNANCE FRAMEWORK REGISTER

Framework Owner Review Frequency
Governance Framework HOD Every 3 Years
Ethics and Risk Management Risk Manager Every 3 Years
Framework
Compliance Management Framework ||Compliance Officer Every 3 Years
ICT Governance Framework (CGICT) ||GITO Every 3 Years
Internal Control Framework CFO Every 3 Years
Di : e =
Strategic Planning Framework Wear Plgnnlng, Maniisng Annual
and Evaluation
Annual Performance Plan (APP) Director: Planning, Monitoring
. Annual
Framework and Evaluation
Service Delivery Improvement Plan Director: Planning, Monitoring [
(SDIP) Framework and Evaluation
Financials Delegations Framework CFO Annual
Hazard Identification and Risk OHS Officer Every 3 Years
Assessment (HIRA) Framework Yy
SECTION C: POLICY REGISTER
ADMINISTRATION
: ; i : Approving Review
P L D
olicy egislative Driver Policy Owner Authority || Frequency
Public Service Act, 1994, iasantin
Policy of Policies Public Service Regulations, |[Legal Manager Officer g Every 3 years
2016; PFMA, 1999
Monitoring and National Evaluation Policy a‘riitor: Planglng, Accounting 5 |
Fvaluation Policy Framework entoring an Officer b

Evaluation

——
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. i akiey ; : Approving Review
D l
Policy Legislative Driver Policy Owner Authorlty || Frequency
Organisational Framework for Managing | Director: Planning, .
b Accounting
Performance Programme Performance |[Monitoring and Officer Annual
Management Policy Information (FMPPI) Evaluation
=endes Ueliver) Public Service Regulations; Dlregtorl: Planaing, Accounting
Improvement Plan Batho Pele Monitoring and Officer Annual
(SDIP) Framework Evaluation
Public Service Regulations,
2016; Promotion of Access
L . to Information Act (PAIA), ||Director: Accounting
f 2000; Protection of Communications Officer ey Feets
Personal Information Act
(POPIA), 2013
Financial Management ([PFMA; Treasury Chief Financial Accounting Everv 3 Years
Policy Regulations Officer Officer v
Budget Management Chief Financial Accounting |[Every 3 Years
: PFMA : .
Policy Officer Officer
Revenue Management |PFMA; Treasury Chief Financial Accounting |[Every 3 Years
Policy Regulations Officer Officer
Debtors Management  ||[PFMA; Treasury Chief Financial Accounting ||[Every 3 Years
Policy Regulations Officer Officer
Cash Management and |[PFMA; Treasury Chief Financial Accounting |[Every 3 Years
Banking Policy Regulations Officer Officer
Payment Management [[PFMA; Treasury Chief Financial Accounting ||Every 3 Years
Policy Regulations Officer Officer
. . Chief Financial Accounting
Bookkeeping Policy PFMA Officer Officer Every 2 Years
Financial Reporting PFMA; Modified Cash Chief Financial Accounting Annual
Policy Standard Officer Officer

DCSR: COMPLIANCE UNIVERSE REGISTER
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: Gl ; { Approving Review
D
Policy Legislative Driver Policy Owner Atiiberity | Erdduency
. . |INational Treasury Cost Chief Financial Accounting
Tl Ly Containment Measures Officer Officer il
Irregular Expenditure . . Chief Financial Accounting
MA; dit Act
Management Policy PRME b lehaci s Officer Officer ATbE
Fruitless and Wasteful Chief Financial Accounting
Expenditure Policy e Officer Officer Al
Unauthorised
hief i : ;
Expenditure PFMA > [.ef Finangiel Acc.:ountlng Annual
) Officer Officer
Management Policy
, Chief Financial Accounting
Loss Control Policy PFMA Officer Officer Annual
Travel and Subsistence Treasurv Reaulations Chief Financial Accounting Annual
Policy ¥ ee Officer Officer
Financial Systems National Treas Chief Financial Accounting Annual
Procedure Manual Y Officer Officer
. Chief Financial Accounting
BAS Procedure Manual ||National Treasury Officer Officer Annual
LOGIS Procedure National Treasu Chief Financial Accounting Rl
Manual W Officer Officer
Supply Chain PFMA; Treasury Deputy Director: Accounting 3 vears
Management Policy  |[Regulations; PPPFA SCM Officer y
Asset Management . Deputy Director: Accounting (|3 years
Policy PRl Glalda SCM Officer
Contract Management ||[PFMA; Treasury Deputy Director: Accounting (|3 years
Policy Regulations SCM Officer
Procurement of Goods ||[PFMA; Treasury Deputy Director: Accounting |3 years
and Services Policy Regulations; PPPFA SCM Officer

T
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Approving

Review

Policy Legislative Driver Policy Owner Authiority | Eraciahsy
Inventory Management |[PFMA; Treasury Deputy Director: Accounting (|3 years
Policy Regulations SCM Officer
Fleet Management Deputy Director: Accounting |3 years
Policy (formerly ; SCM Officer
GovathmEnt Mator Treasury Regulations
Transport Policy)

. , PFMA,; Treasury Deputy Director: Accounting ||3 years
Arsts Dispossl Polloy Regulations SCM Officer

_ Public Service Act, Public ||Deputy Director: Accounting
Recruitment and . . ;
) ; Service Regulations, Human Resource  ||Officer Every 3 Years
Selection Policy .
Employment Equity Act Management
Deputy Director: Accounting
Employment Equity Plan |[Employment Equity Act Human Resource  ||Officer Every 5 Years
Management
Mpumeisnas Brogial Deputy Director: Accl:ountlng As determined
; . Officer by HRP & EE
Employment Equity Employment Equity Act Human Resource e
: Provincial
Policy Management
Forum
Leave Management Public Service Regulations, DEpLY FECIAn Acc.:ountlng
; Human Resource  ||Officer Every 3 Years
Policy BCEA
Management
Deputy Director: Accounting
Special Leave Policy Public Service Regulations ||[Human Resource ||Officer Every 3 Years
Management
Deputy Director: Accounting
Retention Policy Public Service Regulations ||Human Resource ||Officer Every 3 Years
Management
Deputy Director: Accounting
Resettlement Policy Public Service Regulations ||Human Resource |Officer Every 3 Years
Management
1 it i I It ]

IR S 0 A, WA BT

DCSR: COMPLIANCE UNIVERSE REGISTER




. AL . 2 Approving Review
| I
Policy Legislative Driver Policy Owner Atthority || Erequsnsy
Dikiity DifsEse Accounting |/As determined
Mpumalanga Provincial : : ; puty ] Officer by PMDS
; Public Service Regulations |[Human Resource o
PMDS Policy Provincial
Management P
Framework for Accounting
Workplace Learning . . ~ ||Officer
Accessibility for Skills Development Act pssistalELincton Every 3 Years
) HRD
Graduates, Diplomas
and TVET Learners
Skills Development : Assistant Director:  ||Accounting
Policy Skills Development Act HRD Officer Every 3 Years
Workplace Skills Plan - Skills Development ||Accounting
kill
(WSP) Skills Development Act e Giitator (SDF)  |Officer _|["""{@!
Sexual Harassment Employment Equity Act, Assistant Director:  ||Accounting By a Yeaps
Policy Labour Relations Act Labour Relations Officer .
Discipline Processes Labour Relations Act, Assistant Director:  ||/Accounting Annual
and Procedures DPSA Directives Labour Relations Officer
Grievance Processes Labour Relations Act, Assistant Director:  ||Accounting [r—
and Procedures DPSA Directives Labour Relations Officer =
Nt Arahives 559 Ass[sftant Director: Ac(?ountlng
Records Management . Auxiliary and Officer
Polic Records Service of South Retrrde Annual
g Africa Act, 1996
Management
Minimum Information Security Manager  ||Accounting
Security Management  |[Security Standards (MISS); Officer F—"
Policy Public Service Regulations,
2016
Occupational Health and ||[Occupational Health and  |OHS Officer Accounting AT
Safety Policy Safety Act, 1993 Officer .
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: o : : Approving Review
- D
Policy Legislative Driver Policy Owner Authority | Frequency
SHEQ Policy (Safety, OHS Officer Accounting
Health, Environment and||OHS Act; ISO Standards Officer Annual
Quality)
Emergency OHS Act: Disaster OHS Officer Acc_:ountmg
Preparedness and Officer Annual
. Management Act
Response Policy
. : OHS Act; Compensation for ||OHS Officer Accounting
Incident Reporting and . o :
rsstication Pl Occupational Injuries and Officer Annual
g y Diseases Act (COIDA)
Wo.rkplace Inspections OHS Act OHS Officer ACt?ountlng Annual
Policy Officer
Environmental National Environmental OHS Officer Accounting ||Annual
Management Policy Management Act Officer
ETHICS, RISK, COMPLIANCE AND BCM
: e : : Approving Review
1
Policy Legislative Driver Policy Owner Authority Frequency
Ethics Management Ethics and Risk Ethics Officer/Risk||/Accounting
) , Every 3 years
Policy Management Framework |Manager Officer
Whistle-blowing Policy ||Protected Disclosures Act Rk Mamegt Acc.:ountlng Every 3 years
Officer
Risk Management PFMA; Treasury Risk Manager Accounting Every 3 years
Policy Regulations Officer
Compliance . . Compliance Accounting Every 3 years
- I
Management Policy e s Officer Officer
Business Continuity Disaster Management Act; |[BCM Coordinator ||Accounting Every 3 years
Management Policy Treasury Regulations Officer

o T
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i i : : Approving Review
D |
Policy Legislative Driver Policy Owner Aithority Frequency
; DPSA i
ICT Strategic Plan CF’:‘ICT Framework; DPSA ||GITO Acgountmg il
Directives Officer
. Public Service Act; CGICT ||GITO Accounting
ICT Policy Y Officer Every 3 Years
Information Security POPIA; MISS; GITO/Security Accounting Every 3 Years
Policy Cybersecurity Frameworks|Manager Officer
Cybersecurity Framework Natllonal Cybersecurity GITO Acc_:ountlng Every 3 Years
Policy Framework Officer
ICT Disaster Recovery CGICT Framework; GITO Accounting Every 3 Years
Plan Disaster Management Act Officer
ICT Business Continuity |Disaster Management Act; GITO Accounting Every 3 Years
Management Policy CGICT Framework Officer
Ba?kup and Recovery CGICT Framework GITO Acgountmg Every 3 Years
Policy Officer
Email and Intemet Usage |\ o o 1T Directives GITO ACCOUNING i 8 Vs
Policy Officer
Mobile Device Accounting
Management Policy CGICT Framework GITO Officer Every 2 Years
CULTURAL AFFAIRS
g iR . 5 Approving Review
I P
Policy Legislative Driver olicy Owner Authority || Fraquency
. , ensiititian; Whits Paper Programme Manager: ||Accounting |Every 3
Cultural Affairs Policy on Arts, Culture and ; ,
HaHEGS Cultural Affairs Officer Years

Sl AN S
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: \deis 3 ; Approving Review
D
Policy Legislative Driver Policy Owner Authority || Freguency
Constitution Sections 30 Manacer: Social - T——
Social Cohesion Strategy||& 31; National Social g ' , 9 Annual
. Cohesion Officer
Cohesion Strategy

Heritage Management |National Heritage Manager: Heritage Accounting ||[Every 3
Policy Resources Act, 1999 Services Officer Years
Museum Management |[Cultural Institutions Act, |[Manager: Museum Accounting |[Every 3
Policy 1998 Services Officer Years
Language Services Mpumalanga Provincial |[Manager: Language ||Accounting |[Every 3
Policy Languages Act, 2014 Services Officer Years
Geographical Names SEIi Afrlgan Manager: Heritage Accounting |[Every 3
Poli Gecgraphical Narmes Services Offic Year

el Council Act, 1998 er S
Provincial Geographical Secretariat: Provincial -
Names Committee SAGNC Act, 19928 Geographical Names . 9 Annual

. Officer
Terms of Reference Committee
Cultural Events PFMA; OHS Act; Events ST a— Accounting  ||[Every 2
Management Policy Legislation J Officer Years
Stakeholder . . Programme Manager: ||Accounting |[Every 3
A
Engagement Framework Fllglie:setvies Aot Cultural Affairs Officer Years
Community Arts National Arts Council Act,|Manager: Arts and Accounting |Every 3
Development Framework (1997 Culture Development |Officer Years
LIBRARY AND ARCHIVE SERVICES
: Eeg i ; ¥ Approving Review
|
Policy Legislative Driver Policy Owner Authority Froliikney
: , . National Library of Programme Manager: | Accounting

CHiFEy Sewess Feliey South Africa Act, 1998 ||Library Services Officer Evary'S Yesrs

|Accessibility and Inclusive
Library Services Policy

—

-

Conslitution; PEFUDA

Senior Manaager:
Library Services

_”Accounting
Officer

Every 3 Years
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? TR 5 A Ye7 Approving Review

Policy Legislative Driver Policy Owner I Authority Ereauenicy |
Library ICT and POPIA; CGICT ICT Assistant Accounting P
Connectivity Policy Framework Manager Officer
Archives Management Mpumalanga Archives ||[Programme Manager:|Accounting
Policy Act, 1998 Archives Services Officer Eveg A Fedis
SPORT AND RECREATION
2o S : . Approving Review

D
Policy / Framework Legislative Driver Policy Owner Authority Frequency
Sport Development  ||[National Sport and Programme Manager: |/Accounting Everv 3 Years
Policy Recreation Act, 1998 Sport and Recreation ||Officer v
Recreation White Paper on Sport and ||[Programme Manager: |[|Accounting Everv 3 Years
Development Policy |[Recreation Sport and Recreation ||Officer &
National Sport and ;
Ef:;cl\'viiirt Recreation Act; DoE- Manager: School Sport gt;;:(c:):rntmg Annual
. DSAC Protocol

Athlete Development |[National Sport and Deputy Director: Sport |[Accounting Everv 3 Years
and Support Policy Recreation Act Development Officer g
Sport Federation PFMA; Treasury Deputy Director: Sport ||Accounting o
Funding Policy Regulations Development Officer
Conditional Grant PFMA,; Division of Programme Manager: |[Accounting Annual
Management Policy [|[Revenue Act (DORA) Sport and Recreation ||Officer

SECTION D: STRATEGIC PLANS, PROGRAMMES AND COMPLIANCE INSTRUMENTS

Instrument Owner Review Frequency
Strategic Plan Director PM&E 5 Years
Annual Performance Plan (APP) Director PM&E Annual

sskL
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Operational Plans ;:Earzr:rr:e Annual
Workplace Skills Plan Director HRD Annual
Employment Equity Plan Director HRM Annual
Fraud Prevention Plan Risk Manager Annual
gz;nhp:jli::rc;e); Monitoring Plan (Compliance Eompianion Offcer [Tl
Risk Management Implementation Plan Risk Manager Annual
ICT Strategic Plan GITO Annual
Business Continuity Plan BCM Coordinator Annual
IT Disaster Recovery Plan GITO Annual

SECTION E: CHARTERS, COMMITTEES AND ASSURANCE STRUCTURES

phaner / Committee Instrument Owner Review Frequency
Internal Audit Charter Director Internal Audit ||Annual
Audit Committee Charter faudl Co.m nisies Annual
Secretariat
Risk Management Committee Charter Risk Manager Annual
Ethics Committee Charter Ethics Officer Annual
ICT Steering Committee Charter . Stz?erlng Annual
Committee
Risk
Combined Assurance Charter Manager/Director: Annual
Internal Audit
OHS Committee Charter OHS Officer Annual

e i 2 i
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COMPLIANCE GOVERNANCE, MONITORING AND REPORTING

The Register shall be submitted to:

» Executive Management Committee (EXCO)
* Risk Management Committee

* Audit Committee

* Internal Audit

* Head of Department

The Compliance Dashboard shall be developed from this Compliance Universe Register and used to
monitor compliance implementation, non-compliance incidents, corrective actions and assurance
activities. The Department seeks to strengthen governance maturity, enhance regulatory compliance,
improve accountability, support clean administration and contribute towards improved audit outcomes and
sustainable service delivery.

REVIEWAL

The Compliance Universe Register shall be reviewed every three (3) years or as legislative, governance
best practices and organisational priorities change.

APPROVAL

This Compliance Universe Register is approved for implementation for the 2026/27 financial year and

shall apply across all programmes and sub-programmes of the Department of Culture, Sport and
Recreation.

I Nl Rl

MR ENl MAHLAN&)

HEAD: CULTURE, SPORT AND RECREATION

DATE: 29 / ©b /2026
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